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Over recent years our school has become the
recognised leader in senior school education
in what can be described as “Pathways
Enterprisc Education”, Your school leaders
torged ahead with this concept, because they
had faith in the positive outcomes for the
students. The excellent results have heen
widely recognised and acclaimed. The
development ol career pathways with
husiness partners, who not only had the
faith but the courage to publicly recognise
the worth of young people by investing
their time and money in the [uture ol our

students by supporting the provision ol

pathways to higher education and
employment, has been wonderfully
successful. Our business pariners have
continued to provide support to the school
and have demonstrated again, and again
their dedication to their partnership by
publicly recognising student achievement
and maximising their educational potential
whilst at the school, with the aim of
lcading on to employment or higher
education, This support will ultimately
benefit the student and our communily far
into the fiture, by providing students with
skills to perform jobs that at this point n
fime do not exist.

Despite the usual sceptics and critics, the
results are on the board, there is no other
school, independent or governiment, that can
boast the successlul end of year Pathway
results achieved by Salisbury High School
students last ycar. As parents we want the
hest opportunities for our children, we want
themto succeed. It is very apparent from the
active parent support in our school that we
arc an integral parl to the continued success
of our student body. This success has
obviously been recogmsed by the
community and although not intended to
increase school student numbers 15 had had
that roll-on effect. Judging from attendance
at the school’s Open Day for next year's
Year 8 students, enrolments will far exceed

places in the school. The number of students
wanlting to attend the school will need to be
controlled by Education Department zoning
forthe first time in many years. There is no
doubt that the partnership of industry, the
staff and the parents has been very
successful Members of our staff are being
sought after and have been lecturing at other
schoals, locally and interstate, on how
Pathways Enterprise Education works.

Students leaving this school are now proud
to say “I'm from Salisbury High School™;
they arc more confident, they arc more
aware they arc cqual to and as good as any
student [rom any other patl government
funded independent or fully [unded public
school anywhere in the State. They also
prove this to employers as they move on.

We could pat ourselves on the back for what
has been achicved and leave it as it is. If we
did, we would not even keep pace with
change, as it happens and we would fall
behind,. We must conlinue o look for
improvement, However, there 15 also a time
to review and assess one’s achievements, to
test and measure the changes, the costs, and
the effects on the school and people
involved. This must be done in order to know
what to plan for, the how, the why, and the
timing of the implementation. The “School
Management Team” agreed earlier this year
that it was a timc to review the school’s
achievemecnts; 'l'o asscss and consolidaie
and see if it can be done even better. We
hope you will form part of this review.
Both the staff and the council have had
brainstorming sessions about where we
would like the school to be and/or provide
for in five years’ time. In the near future
we will look al our major common goals as
managers and cducationalists.

We have bad joinl meetings with Salisbury
IZast lligh School Council and a sub
committee to develop a common approach
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ACCOUNTABILITY

The school enjoys strong, active parent
participation. Regular sitc visits by parents
encourages more open and honest communication
between the school and families.

We work closely with over a dozen industry
partners, resulling in school programs being
frequently scrutinised, evaluated and modified.
There are formal Memorandums of Agreement
which are annually reviewed to promote a
culture of accountability.

The school has successfully tendered for
DEETYA grants and research projects all of
which have stringent reporting and fiscal
accountability requirements. Many programs
have also had compulsory site wvisits for
supervising project tcams Examples include:
Work for the Dole; Jobs Pathway Program:
IPET, New Work Opportunitics; AusIndustry
School Industry Links Demonstration Projects.

The school has published many reports,
conference papers. documents and brochures
discussing enterprise cducation and these have
been widely circulated in the public arena and
across DETLE

RESEARCH PROJECTS

The school has successfully lendered for

inclusion in the following research projects:

* Auslndustry  School  TIndustry
Demonstration Program

* DETE Key Competencies

* DETE Mentoring Research Pilot

* DETE Literacy Research “Speaking and
Listening”

* DETE School Based Research and Relorm
Project

* DRACON International Drama and Conflict
Resolution (University of South Australia)

* DEETYA School to Work Pilot “Bringing
Industry to the Schools™

= DEETYA Jobs Pathway Program

* NCVER A Comparison  of  Youth
Enmployment Programs - Western Sydney and
Northern Adelaide

Tanks

FUTURE DIRECTIONS

The Salisbury High School Council has
developed a school charter which outlines the
key requirements the community believes will
best serve to consolidate and cxpand the
enterprisc direction of the school into the 21st
century. Local authority and autonomy in
relation to stafl selection, resource management,
partnerships with business and industry and a
whole school approach to enterprise are key
features of this community led charter.

The local communily strongly supporls the
enterprise direction of the school and regularly
comments on public relations exposure of
school, the success and outcomes for their
children (employment, training and pathways
available) and the positive parent participation
mitiatives. A ceiling has been set for Year 8
enrolments and positive media exposure s
resulting in job offers for young people.

For the past two years Salisbury High School
has played a major role in developing programs
with the Employers’ Chamber: SA Business
Vision 2010 (SAYES — SA Youth Entrepreneur
Scheme and the Youth Lmployment
Partnership). The focus of these initiatives is to
work with the private scctor and the local
government to help young people create their
own  entrepreneurial projects and  jobs.
Mentors will play a strong role in the
sustamability of these business ideas. We are
determined to strengthen our partnerships with
industry and business because we know thal this
will deliver the carcer opportunitics that are vital
to young people and thus Australia’s futurc
ECONONLC Prosperity.

Salisbury Enterprise High School has moved
beyond the rhetoric. Over the next five years we
plan to implement even more enterprise
programs which are meaningful, challenging and
relevant to the lives of young people
future leaders.

our

Miriam Alford
ASSISTANT PRINCIPAL
ENTERPRISE & CURRICULUM
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For the past two years Ms. Miriam Alford has
been involved m an international research
project called DRACON - Drama and
Contlict Resolution. This is another example
of our partnerships at work. In Term four
Miss Shannon’s Year nine Drama class was
selected to work on this Enterprise project
with rescarchers from the University of South
Australia.  The project is an international
project involving researchers from Universities
in Sweden, Malaysia, the Philippines and
Australia.

Students have been
following lecturers: Dale Bagshaw, Ken
Righy, Dianne Halliday, Myk Mykyta,
Beverley Vaughan and Rosemary Nursey
Bray. Students worked on the project [or
eight weeks and each drama activity was
focused on ways in which adolescents can
resolve conllicts,

working  with the

Topics studied throughout the project were:

I Trust and Cooperation

2. Competition and Cooperation

3. Communication — listening and responding
4. Power and Conflict

5. Styles of handling conflict

Here are some of the responses from the

students’ anonymous journal entries,

FEnjoy

1. Finding out how guys thought girls think,
acl and what girls think about the way
guys act.

2. 1 cnjoyed doing the weird slow motion
chasey game and the mirror exercises.

3. 'The pames and relaxation exercises.

Pifancet pa s it S

DRA(ZON Drama Researc

h Project

4. Kung Fu fighting. I'd like to do more
improvisation games.
5. lenjoyed the dancing part.

Dislike

1. Having to perform in front of class.

2. Not very long on the activities.

3. It was all prelly good so there wasn’t
anything T didn’t like,

4. It wag all pretty good.

5. Tdon’t like the boys talking all the time.

Learn

L. Ilow differently guys and girls fight
between each other — goes to find out the
diflerence.

2. The funky old guy made me realise that il
doesn’t matter how old you are, if you
want to perform.

3. That if the whole class gets involved
everything works better,

4. About the Beatles and what a skiffle group
was and stuif]

5. 1learnt to be more stage present.

The DRACON Project was a [antastic success
and 1t was wonderful to sec the students
enjoying themselves in Drama.

As a teacher, | was able to sce the students’
progress throughout the year; developing
skills in communication, cooperation and
building their confidence up.

Well done to all involved with this Enterprise
project!
Adele Shannon

‘Odd Socks Production’

Al the starl of term four the Year eights had the
drama
company called ‘Odd Socks Production’, The
their

opportunity to view a professional

company  toured  Australia,
production ol ‘Enough's

showing
Enough’

educational play about the effecls of the misuse

of drgs and alcohaol).

llere is a review of the performance by Natalie
Robinson form Miss Shannon’s Year 8 English

class.

On  Friday 16" of Clctober Odd  Sock
Productions came to our school to do a play
about the effects of drugs and alcohol, The play
was called 'lnough's Enough' and it was
about this guy who has a drinking problem and
a girl with a drug problem. The guy steals his
mate Dave's car while he is drunk and has a car
accident and he damages his spine.  The
message is drugs and aleohol screw up your life
and your families so don 't do if.
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1998 has beena vear of wreat change {or the
llcalth and Personal Development team
witha large turnover of staff bringing in new
ideas, challenges and skills to the school.

Mr Kevin Smith has led the senior school
Physical Education students, teaching the
Year 12 Sport and Recreation class and the

Year || Physical Education course. He has’

also been the Sports Coordinator for 2%
terms and has made great mroads into
increasing the opportunities available for
all students fo be involved in sport al many
differcnt levels,

He has been the key person behind the
introduction of weekly school sport for all
vear levels and has also mamtained the
knock-out and lightning carmivals available
within our zone. Mr Smith’s attention Lo
detail and commitment to sport and the
students ofthis school has scen a significant
growth in participation and an improvement
in facilities and uniforms available to them.

His long term vision for school sport is
exciling and ¢learly will continue (o
strengthen  Salisbury  High  School's
involvement in the sporling arcna. He is
also the Convenor of the Sports Action
Project team.

Another exciting innovation implemented
by Mr Smith is the *Leadership in School
Sport” awards. These awards publicly
encourage and recognise involvement in
school sport ar many different levels as
participanls, umpires, managers, ctc. We arc
aiming to develop leaders of the luture and
allow students to contribute to the running
of school sportin many different capacitics.

Mr Jeff Kennett is another new member of

our faculty, providing expertise in the
Leadership program and being  actively
mmvolved in the middle schooling Physical
Education programme. He has particularly
enjoyed being involved with the Year 10
HPD compulsory units, bringing in outside
areas ol expertise into the programme. He

has been integral in the trialling of
swimming within the Year 8 and 9 Physical
Education programme and will evaluate its
future inclusion.

Mr Andy Gillespie was the sole survivor
of the 1997 Physical Education faculty and
has provided us with local knowledge and
support when neceded. He has stepped into
Mr Smith's shoes as Sports Coordinator
while Mr Smith was convalescing aller an
operation on his knee.

Mr Gillespie maintained the sporting pro-
gramime. ensuring a minimal interruption
during Mr Smith’s absence. 1lis unusual
brand of Scottish humour has added to the
makeup of vur faculty.

Mr Peter Pakos was another new addition
to the Physical Education faculty and
welcomed the many new challenges which
came s way. Right from the beginning of
the year he became very involved in the
physical education and sports programime
and his contributions have been many. His
keen interest in soccer saw the resurrection
ol the soccer goals and the visit from a
touring English soccer team. He has
conducted a survey with the Year 8 and 9
students on their sporting needs and
helping to create a long term plan for
school sport at Salisbury High School,

Mr Theo Chapple joined us in Term 4
whilst Mr Smith was on light dutics. He
quickly slotted into life al Salisbury High,
takingon the Year 12 Sport and Recreation
course and several junior classes.

Ms Chrysostomou and Ms Prime have
also supported vur Year 10 programme,
providing their experience and expertise
and maintaining a high standard at that
level. Ms Chrysostomou has continued to
promote girls’ soccer and we saw our girls
achieve success in this area during the year.

Ms Prime’s enthusiasm remains undaunted
and her students follow her wherever she
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» Vocationa

998 has seen exciting developments in
vocational education  at  Salisbury  High
School. The school takes an 8-12 approach to
preparing students for“life long learning™.

Ms Alice George will commence in a five
year position as Vocational Education Co-
ordinator from the start of 1999 1 would like
to formally acknowledge the hard work and
commitment ol Richard Megaw, Glenys
Munro, Mary McPherson and Colin Uphill,
who have all worked hard during 1998 in
various acling capacities, in the vocational
education portfolio, Their advice to students
and program co-ordination  has  been
outstanding.

= Salisbury High School has put in place a
range of middle schooling programs and
strategies.  which [acilitate a  smooth
transition from primary school to Year 8
and Year [0 into the senior years of
schooling, We take a headstart approach
to employment and run a  work
observation/work shadowing program
for all Year 8 and 9 students. Our
strategies include:

* ¢ood relationships between teachers,
students and parents

* students enjoying their learning

* a high level of student participation

* students working closely with their local
community

* students learning to be aclive citizens

*litcracy and technology are high
priorities in every classroom

* teachers and students working in teams

* students are suppotted in learning

* classroom  methodology  supports  a
range of cnterprising learning styles

* student talent is recogmised and
celebrated. .

* There has been sienilicant curriculum
reform over the past four years with
leaching programs laking account of the
key competencies and aligning with the
nationally developed
Matesments andd Profiles.

curriculum

¢ In 1998 the school published a scries of
Pathways Brochures. The semor school

curriculum now accommodates vocational
pathways (including  full  Certificate
courses) via VET in SACE arrangements.
The pathwavs are;

University

In preparation for university students will
undertake a range of academic studies to
ensure Lthey meel entry requirements. The
subjects chosen will relate to the tertiary
course chosen and be personally negotiated.
To be successful students are prepared Lo
complete several hours of study cach
evening,

Horticulture (Level 2 Certificate)

This pathway allows students to develop
skills in turf maintenance, horticulture and
viticulture. The skills and knowledge
learnt help prepare students for work in a
wide range of outdoor and indoor setlings.

Business Enterprise (Certificate)

In undertaking this pathway students
establish a business and cnterprise. The
course ensures students have an under-
standing of marketing, small business
skills, mformation technology,
communication and quality control. To
gel started in this pathway students require
a really good idea!

Sport and Recreation

This pathway requires physical fitness and
a willingness to be involved in (eam
activities. This pathway leads to a range of
occupations ncluding fitness instruction.
sport coaching, leadership in trekking,
sport centres co-ordinators.

Engincering/Electronics

Electronics 1s a growth industry in which
many jobs will be created, The electronics
industry requires people with good hand-
eve co-ordination. This pathway leads to
both TAFE and Umiversity courses with
many cmployment opportunitics available.

Music

This pathway is designed (or people with an
inlerest in the music industry. The course
involves participation in both rehearsal and
public performances. If choosing this
pathway, students will need to he able to
demonstrate a musical aptilude. The range
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ALFORID, Miriam -AP Enterprise &
Curriculum

ALLEN, Roger -Key Teacher, LOTH

ALMEIDA, Xavier -'I'eacher

ASHMEADE, Caroline -Teacher, Lang/BSE

ATKINSOM, Dernice -Teacher, ITMMaths

BAKER, David -Teacher. Science

DARNA, Janette -AEW

BARRIE, Chnstina -'lI'eacher, Music

BATTAMS, Wayne -Teacher, Technology

BELLE, Ros -Coordinator Languages

BERRY, Greg -AP Personnel

BERZINS, Marjorie -Teacher, SWD

BOUZALAS, Pepe -Coordinator BSE

BRAID, Matthew -Teacher, HPD/Arts

BUSIHL Pam -GSE 1

CHAPPLE, Theo -Teacher, HPD

CHRYSOSTOMOU, Mary —T'cacher/ Student

Counsellor

COLLINS, Mary -Teacher/Libranan

CZ0ORA, Dieter —GSE2 Handyperson

DAWSON, Kathryn Canteen Administrator

DENISON, Maria -Teacher, LOTE

DI PIETRO, Joe -850 2

DIETMAN, Dianne -Teacher, Lang

DODD, Bob -Teacher

ETHERINGTOMN, Tricia-Marie -550 |

FETCHIE, Thil -Senior Student Counsellor

FILLMORE, Anna—S50 3 Laboratory

Manager

FIORITA, Raylene -Teacher, BSE

FITZPATRICK, Karen -Coordinator Literacy

FLEMING, Michael -Teacher, ESL/Lang

GILLESPIE, Andrew -Teacher, HPD

GREGORY, Adrienne -1'eacher, Maths

GROOT, Sandy -850 1

GROVES, Syhvia -Coordinator [TPD

GUNTHER, Heidi =550 1

HAGGIE, Chris =550 4 School Administration

Officer
HAGGITE, Graham —GSE 3 Carctaker
HALL, Barb -Teacher, HPD)
HIATLEY, Fredetika -Teacher, BSE
HODGSON, Mark -1'eacher, Science
HORGAN, Pam 880 2
HOSGOOD, Judy -Teacher, BSE
HOURIGAN, Barbara -Teacher ASSPA/Lang
INGITAM, Dianne -850 |
JARRAD, Terry -Coordinator, Maths
JASPER, Keith -1'eacher, Technology
JOHINKE, T'erry -Teacher, SWD
JONES, Sharon -Teacher, SWD
ELENNETT, Jeff -T'eacher, HPD}
LANG, Deblie -Teacher, HFD

s e
98 Staff List

LEONARD, Joan -850 1
MALLEN, Dominic —GSE 2 Groundsperson
MANN, Sue—550 2
MCCUISH, Chris -850 |
MCEAY, Bev -Teacher, Lang
MCPHERSON, Mary -Coordinator VET
MCPHERSON, Robert -Coordinator
Technology
MEGAW, Richard -I'eacher, Technology
MEREDITH, Iun -Teacher, I'T
MORELLI, Josie -Teacher, Arts/LOTE
MUIR, Bob -Coordinator SWID
MULRANEY, James -Principal
MIUNRQO, Glenys -AP Senior School
MY LCHREEST, Valerie —580 2 Library
Technician
NETTIERCO'LT, lee -Teacher, 11PT)
QAREY, Jun ~-Coordinator Aris
OBORN, Maureen -Teacher, SWD/SMD
OBRIEN, Paula—550 1 Manager SES
PAICE, Bryan -Teacher, Technology
PAKOS, Peter -T'cacher, HPDY/Diance
PAPHITIS, Helen -Deputy Principal
PREECE, Tara -Teacher, Art
PREISS, Jill -850 1
PRIME, Ann -Student Counsellor/ AP Middle
School
ROBERTS, Mark -Teacher, Science
ROBERTSON, lan -Teacher, Maths
BOBINSON, Pat -Teacher, BSH
SHANMNON, Adele -Teacher, Arts
SMITH, Kevin -Coordinator Sports
STAPLETON, Rebecca -Teacher, Maths
STAVROPOULOS, Tom -Teacher, IT
STEWART, Jenmifer -1'eacher, Science
TAYLOR, Jell -Teacher, AT Middle School
TAYLOR, Jenny - l'eacher, SWD
THOMAS, Ron -Teacher, Music
TOFT, Brian -GS 1 Groundsperson
TOMEINS, Cheryl 580 2 Principal’s
Secrefary
TRENWITH, Anita -Teacher, Science
TURLEY, Debra -Coordinator Science
TURNER, Peter -Principal (PhD Study Leave)
UPLILL, Colin -Coordinator VET
VAN EYMEREN, Amy -850 |
WARD, Andrew -Teacher, SWI/BSE
WARNER, Elaine —SS0 |
WAUGH, Malcolm -Teacher, Science
WESTCOTT, Bromwyn -Teacher, Art
WESTELL, Durothy =SS0 1
WILLIAMS, Mary-1.ouis -Teacher, SWD
WILSON, April -ALW
YEOMAN, Michael -Teacher, Arts




















































































